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1. Foreword
Since its inception, the Polenergia Group has been building and developing its business 
in a sustainable manner. For us, this means responsibility – for the environment, for the 
local communities among which we operate every day, for future generations, but also 
for our key stakeholders – the people who work at the Polenergia Group.  

Therefore, I would like to emphasise that we regard the Diversity, Equity and Inclusion 
Policy as an embodiment of our values. I firmly believe that our business will only grow 
if we create a workplace where everyone can feel safe, where their presence is 
recognised and their voice heard, and where they can realise their full potential and have 
an actual impact on the organisationʼs culture. 

Respectful treatment of all of our stakeholders, combined with transparent and honest 
communication, are the backbone of our daily business practice. Thus, the provisions of 
the Policy are not so much a declaration as they are an ongoing commitment towards 
our employees, collaborators, local communities, customers, business and social 
partners, beneficiaries, service providers and the media. The Policy serves as a guide 
for our daily decisions made as individuals and teams.  

The Diversity, Equity and Inclusion Policy has been promulgated with the aim of 
strengthening our organisational culture – further developing the space where diverse 
perspectives and experiences are cultivated and appreciated; creating a workplace that 
brings us together.  

I would like to thank everyone who has been personally involved in the preparation of 
this Policy and all the staff members who have commented on it and/or submitted their 
suggestions. Thanks to your contribution I am confident that this document will address 
your needs, while also urging us all to actively work towards building an organisation 
that is equitable and open to diversity.  

Understanding the importance of the Diversity, Equity and Inclusion Policy for the 
Polenergia Group, I declare that the Management Board will be fully supportive of and 
cooperative in the implementation of this Policy and will provide the necessary 
resources in this regard. 

Jerzy Zań, President of the Management Board 
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3. Policy objectives
The objective of the Polenergia Group’s Diversity, Equity and Inclusion Policy is to: 

create – – a consistent
approach 

apply all relevant industry requirements

key development paths 

implement and ensure the smooth functioning of processes 

a safe and effective whistleblowing mechanism,

define commitments – 
– 

transparent and publicly accessible communication 

promote diversity, equal opportunities and inclusion 

4. Application
– 
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5. Obligations
5.1. COMMITMENTS TOWARDS PERSONS WORKING AT THE POLENERGIA 
GROUP 

 
PROMOTION OF COOPERATION AND MUTUAL RESPECT -> 

LAWFULNESS AND STANDARD-SETTING -> 

s

BUILDING INVOLVEMENT AND AWARENESS -> -

-
 

-

DIALOGUE -> 

-

STUDY -> 

ENSURING EQUAL OPPORTUNITIES AT A SYSTEMIC LEVEL -> 
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SUPPORT FOR VARIOUS GROUPS’ NEEDS -> 

-

SUPPORT FOR EMPLOYEE WELL-BEING -> 

PARTNERSHIPS -> 

RESPONSE TO VIOLATIONS -> 

-

5.2. COMMITMENTS TOWARDS EXTERNAL STAKEHOLDERS 
We 

 

RESPECT AND COOPERATION -> 

SUSTAINED DIALOGUE -> 

-

RESEARCH -> 

INITIATIVE -> 

FINANCIAL SUPPORT -> 
-
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6. Management structure
 

7. Division of roles and
responsibilities

7.1. Role of the Management 
 

– 
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7.2. The tasks of the Diversity Committee 

-

7.3. Role of team managers (executives at each level) in the implementation of 
the Policy provisions: 

-

-

.

7.4. Each person from the organisation is responsible for: 
-

DIVERSITY, EQUITY
AND INCLUSION POLICY
DIVERSITY, EQUITY
AND INCLUSION POLICY



 

 

Polenergia S.A. 

ul. Krucza 24/26, 
00-525 Warszawa

tel. +48 (22) 522 39 00

 

 
 

0000026545;

NIP: 526-18-88-932 

 

www.polenergia.pl

.

8. Monitoring and reporting of
activities

-
.

9. Reporting of questions and
irregularities

e
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-
- .

10. Related documents
In developing the Policy, we relied on international standards and good practice, 

 

The implementation of our Diversity, Equity and Inclusion Policy is supported by internal codes 
and procedures, 

2023-
 

11. Definitions
Discrimination - – 

– is

Glass Ceiling Ratio – 

 

Gender Pay Gap Ratio – 
 

Polenergia Group, or the Group – 

Stakeholders – 
Internal stakeholders – 

external 
stakeholders – 
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Micro-inequities – 
-

Workplace bullying – 

-

Harassment - 

Sexual harassment – 

Diversity, Equity and Inclusion Policy – 

Equity, equal opportunities – 

Diversity - 

Inclusion – 
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12. Final provisions
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